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Introduction
According to Wade & Ferree (2019), gender rules refer to certain socially constructed guidelines that routinely direct our appearance and behavior as men or women. Fundamentally, these rules influence a major component of human life in society, instructing how individuals from opposite genders “should dress, decorate our bodies and homes, what hobbies and careers we should pursue, with whom we should socialize and how, and much more” (Wade & Ferree, 2019). As such, they use the phrase “doing gender” to imply how we adhere to or deliberately go against gender rules (Wade & Ferree, 2019). In this, Wade & Ferree (2019) explain that we “do gender” in most of our routine activities, such as when we prepare for the day in the morning, sit, walk, stand, pick our hobbies and non-occupational activities, our actions at work, creating our personalities, eating, bathing, driving, and even having sex. Another example is modern job segregation, where occupations are predominantly filled with male or female workers (Wade & Ferree, 2019). As such, gender rules have become embedded in our lives such that we follow and enforce them to fit in.
My Experience of Men Enforcing Gender Rules on Other Men, and Why I Think it Happened
A recent personal experience provides an example of how men enforce gender rules on other men. In that instance, I saw a friend of mine getting taunted for wearing a pink sweatshirt by some of the other members of our group. Although it was only verbal since he was called a sissy, it resulted in him never wearing the sweatshirt again. In this case, it wasn’t that they did not like it when boys wore pink or that my friend looked unpleasant in pink. It was a representation of the gender rule that only girls but not boys were allowed to wear pink. This happened because pink is “marked” as a feminine color, which means that the color is traditionally associated with the female gender (Tannen, 1995). This also illustrates one of the arguments put forward by Wade & Ferree (2019), that most of us are forced to abide by gender rules despite them making us uncomfortable simply because it’s easier to obey gender rules than break them. Consequently, the situation happened due to our normal tendency to contribute to the gendered patterns that we see around us, sustaining the illusion that the gender binary is natural and inevitable (Wade & Ferree, 2019).
Why Men Enforce Gender Rules
Men enforce gender rules because, first, these rules symbolize the differences between the two genders and their implications in practice (Wade & Ferree, 2019). Men also enforce gender rules since they are part of the normal culture; hence they simply create a habit of abiding by them (Wade & Ferree, 2019). As such, men enforce these rules unconsciously, since the repeated practice allows them to “do gender” without consciously thinking about it. Wade & Ferree (2019) call such repeated habits “overlearned”, and explain that “overlearning” results in men experiencing the gender rules as natural, thus finding them easier to follow and enforce. Occasionally, men may also enforce gender rules because they are being observed by someone else (Wade & Ferree, 2019). Furthermore, Wade & Ferree (2019) also explain that we may follow the rules because breaking them can attract negative attention, which may be responsible for “gender policing” whereby we may deliberately respond to gender violations in a manner that promotes conformity and discourages non-conformity (Wade & Ferree, 2019). 
Moreover, men may enforce gender rules for pleasure, such that they enjoy opportunities to enforce them due to the success that comes from following gender rules in ways that other people admire (Wade & Ferree, 2019). Additionally, most of the gender rules aim to make women appear subordinate to men, thus, enforcing them would maintain an illusion of men being the superior gender (Merchant, 2012). For instance, gender rules regarding communication among men typically aim to use language to exert dominance and achieve tangible outcomes, as opposed to women who aim to use language to create connections (Merchant, 2012). Moreover, men are more assertive and power-hungry, less expressive, and overall, less polite in conversation as compared to women (Merchant, 2012). Thus, men typically view conversations as a way to establish and maintain status and dominance in relationships (Merchant, 2012).
Making Sense of the Gender Rule Enforcement Situation
Wade & Ferree (2019) help us to make sense of the situations where gender rule enforcement may occur by elaborating how we learn and adopt these rules in the first place. They point out that children absorb gender rules similar to how they absorb other rules, such as how to cross the street safely. Additionally, Tannen (1995) states that children seem to pick up norms as surely as adults do. As such, we mainly learn gender rules implicitly as we develop from childhood, gradually absorbing them as we become increasingly acculturated into our families, communities, and societies (Wade & Ferree, 2019). Therefore, socialization is fundamentally a lifelong process of learning and relearning gendered expectations as well as how to negotiate them (Wade & Ferree, 2019). Also, we understand that gender rules may contradict each other especially because they vary among cultures, change over time, and shift across contexts (Wade & Ferree, 2019). Therefore, we tend to become most aware of the rules when we are trying to adopt new ones since this transition makes us conscious of the fact that social acceptance can be at stake (Wade & Ferree, 2019). Tannen (2019) supports this, stating that we approach new perceptions by comparing them against our previous ones.
Conclusion
In conclusion, gender rules form an important part of our lives, penetrating our routine activities and institutions such as the workplace. As such, men may enforce gender rules for several reasons, some of which may include to distinguish themselves from women, for pleasure, or to maintain a higher social status compared to women. Nonetheless, these gender rules are learned as we develop, and we may also, therefore, enforce them out of habit. However, enforcing gender rules on other individuals may have negative effects since social acceptance may be at stake. As such, we need to understand how to better manage gender role enforcement situations such as by consistently reminding ourselves that the world is changing and that men and women can no longer be depended upon to stay within the narrowly prescribed roles assigned in the past due to gender rules (Tannen, 2019). Additionally, Wade & Ferree (2019) recommend that we learn to accommodate the cultural differences that account for the different gender rules since gender rules change over time and across different contexts.
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